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Week July 1972 
BLACKS SOUTH USE MANPOWER SERVICES 
WHEN RELEVANT THEIR NEEDS, LABOR 
DEPARTMENT REPORTS 

WASHINGTON Blacks.in eight southeastern U.S. cities are aware 
manpower and social services available them and use these services 
when they are responsive their needs. 

These are among the findings evaluation the utilization 
manpower and social services recently released the U.S. Department 
Labor. 

The report stated that black residents believe that manpower and 
social services have made positive contributions the improvement 
their living conditions. The study also found evidence that living 
conditions for blacks are improving more rapidly than for whites. 

Residents and leaders black communities were the opinion that 
racial discrimination employment was diminishing due part employer 
initiatives. Although the prevailing opinion those blacks surveyed was 
that State Employment Service (ES) agencies are lagging their efforts 
reduce racial bias, the black respondents continue use the 
services the agencies. They feel that the agencies are making 
progress achieving racial balance. 

releasing the report, Assistant Secretary Labor Malcolm 
Lovell, Jr., pointed out that the evaluation was not intended produce 
“statistically perfect picture southern cities, rather, case study 
eight cities only." 

said, “we believe the report representative enaugh 
provide valuable guidance the Administration's continuing efforts 
strengthen manpower services." 

The cities surveyed were Albany and Macon, Ga.; Charleston and 


Columbia, S.C.; Birmingham, Ala.; Chattanooga, Tenn.; Fayetteville, N.C.; 
(MORE) 
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and Tallahassee, Fla. 

Among other findings the study are these: 

Manpower and related services are far less accessible blacks 

living rural areas than urban blacks; 

Available services are far from adequate meet the need; 

Blacks the eight cities firmly believe manpower programs, 

especially WIN, provide meaningful benefits them; and 

care, job counseling, and job placement are the services 

most deficient. 

The primary technique used the study was the personal opinion 
survey. The surveyed populations included black community residents, 
whom half were enrolled one six different manpower programs; 

black community leaders; employers; administrators local 
social and manpower programs; and staff members State agencies, 
whom percent held administrative posts. 

The study was conducted Sam Harris Associates, Ltd., 
Washington, D.C., under contract with the Labor Department's Manpower 
Administration. 

Copies the report may obtained from the National Techncial 
Information Service, Springfield, Va., 22151, $3.00 (paper) $.95 
(microfiche) 


Week July 1962 


NORTH CAROLINA GRAD NAMED EEO POST 

WASHINGTON Ruth Britt has recently been named Federal Women's Coordinator 
for the U.S. Department Labor. 

The graduate State University Greensboro, N.C., was named the 
position Velma Strode, Director the Department's Office Equal Employment 
Opportunity. 

her new post, Mrs. Britt will central contact point responsible for 
advancing the program and coordinating activities related ensuring equal employment 
opportunity for women. 

Mrs. Britt pointed out that major objective the Federal Women's Program 
focus the kinds problems women encounter seeking equal employment 
opportunities and develop methods eliminating the problems. 

Before her appointment, Mrs. Britt was secretary Assistant Secretary Labor 
for Administration and Management Frank Zarb. She was also Zarb's principal 
representative matters pertaining the Department's Day Care Center. 

Mrs. Britt began her career with the Labor Department clerk-typist 1962, 
after graduating with honors from State University. She received B.S. 
business education and award for outstanding achievement her major field. She 
was affiliated with Omega Business fraternity and member Alpha Kappa 


Alpha Sorority. 


Week July 1972 


YOUNG BLACK WOMAN DESIGNS FASHION CAREER 

MINNEAPOLIS Good looking clothes are more than casual interest with young 
Job Corps graduate here. Rena Hill has been designing, making and modeling her own 
creations for years and plans make fashion her career. 

the past five years, her talent and determination have moved her from Ocean 
Spring, Miss., where she was one children poor family, through the Job 
Corps and clerical job with the phone company, enrollment the Minneapolis 
College Art and Design, where she has just completed her freshman year. 

Her passion for clothes began the age when she started sewing. She took 
designing 15. "No one got she said. "It was just and came 
out." 

might never have amounted anything her hometown. But May 1967, 
she entered the Job Corps Center for Women Omaha, 20-year-old, grade dropout. 

first, her good-looking clothes complicated her life. The other young women 
couldn't afford nice things and didn't have her talent with needle, fabric, and thread. 
They were jealous, she was homesick, and the first months were misery. But she came 
like Job Corps, stayed years, mastered commercial skills such bookkeeping 
and typing, got her high school equivalency certificate, and worked fashions her 
spare time one the Center's sewing machines. 

After graduation the spring 1969, she went Kansas City and began job- 
hunting. 

She heard about Women Community Service (WICS), largely volunteer organization 
that funded the Manpower Administration help young women after they leave 
Job Corps. WICS found her job clerk. 

She stuck with for years but her passion was still fashion design. She 
appealed WICS again for help and the staff raised more than $2,000 for scholarship 
fund from such organizations Church Women United and the National Council Jewish 
Women. expert from the Kansas City Institute Art helped her prepare entry 
portfolio and WICS helped her apply various art schools. 


(MORE) 
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She was accepted three and chose Minneapolis. WICS and the school worked out 
the financial arrangements, which included good deal help from various federally 
funded education programs for students without money. 

ask about grades," Miss Hill laughs. "Just say I'm doing fair. 
would like say excellent but it's not true." 

"She's doing fine and she's positive force class, both discussion and 
participation," says Robert Schimke, one her instructors. “She came with good 
concept class the other day. She said the fabric should dictate what fashion 
used for, not the design." 

"You can take exotic design and make the outfit cotton and wear the 
supermarket," explained Miss Hill. "But the same design were made silk 
brocade, you couldn't wear the store but would keep for dance cocktail 
party." 

Miss Hill already has shown her creations twice the college. 

five-foot-six with well proportioned figure, Miss Hill effective model 
for her Last January, she was chosen Miss Black Twin Cities and scheduled 
compete for the Miss Black Minnesota. 

Her plans for the future include three more years Minneapolis complete her 
bachelor's degree fine arts. After that, she'd like study Paris and then 
"have beautiful boutique make that string boutiques." 

Miss Hill and her designs were featured the June issue Manpower magazine, 
Labor Department publication.. 


Week July 1972 


BRINGS MANPOWER SERVICES 
REMOTE RURAL AREAS 


WASHINGTON new approach for making manpower services avail- 
able residents remote and sparsely populated rural areas being 
Secretary Labor Malcolm Lovell, Jr., announced 
recently. 

Called Hitchhike," its objective use 
existing community organizations such the agricultural extension 
service, farmer groups, community colleges provide manpower 
services areas not close one the 2,300 local public employment 
service offices. 

Personnel these agencies, after training the State Employment 
Security agencies, interview and recruit applicants, help them fill out 
forms, refer them job and training opportunities, and provide other 
services. 

The program got underway last July, Lovell said. 

Since then, about $3.1 million has been allocated approved for 
ing States Alaska, Idaho, Iowa, Kentucky, Michigan, Mississippi, 
Nebraska, New Mexico, New York, North Carolina, North Dakota, Oregon, 
Vermont, Virginia, Washington, and West Virginia. Other states are 
expected participate the said. 

"Under the Hitchhike approach," Lovell said, “the Manpower 
Administration enters into contract with State Employment Service 
(ES), which then subcontracts with agency that has the staff and 
facilities rural areas that the lacks, The contracts provide the 
with overall administrative control the projects, with the Manpower 
Administration for overall program design." 

"If were provide remote rural people with manpower service 
proper quality and quantity," Lovell said, "it was obvious that 
had find some new approaches. This meant looking -beyond our tradi- 


(MORE) 
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tional ways doing business our search newer ideas." 

Lovell said that providing services workers, the Hitchhike 
contractors and subcontractors will working with job-ready people, 
providing direct services them. The subcontractors will also 
providing variety services employers, other agencies, and civic 
groups. The Employment Service will responsible for providing 
intensive employability development services the worker who not 
job ready. 

The projects thus far undertaken vary from single multi- 
county operation. Most are funded operate for years. Generally, 
the state agency has contracted with the agricultural extension 
service. Nebraska, however, the contract with the National 
Farmers Union, and New York, with three state colleges and the 
agricultural extension service Cornell University. Washington 
State the conducting experimental program its own 
standard comparison against which the Hitchhike concept 
being applied other states can compared. 

Following listing states and the amount Eederal funds 


allocated each: 


Alaska $206,168 New York $206,785 
Idaho 243,313 North Carolina 53,407 
Iowa 358,411 North Dakota 172,209 
Kentucky 136,908 Oregon 233,958 
Michigan 467,482 Vermont 147,199 
Mississippi 81,450 Virginia 102,140 
Nebraska 64,500 Washington 244,236 
New Mexico 266,571 West Virginia 103,000 


Week July 1972 


THE CONSUMER PRICE INDEX MAY 1972 

WASHINGTON The Consumer Price Index rose 0.3 percent May, the 
U.S. Labor's Bureau Labor Statistics has 
The increase was due chiefly higher prices for clothing, used cars, 
gasoline, and household services. The May index was 124.7 (1967=100), 
3.2 percent above year ago. 

After seasonal adjustment, the May increase was also 0.3 percent. 
During the months since the wage-price-rent freeze ended November, 
the CPI has risen seasonally adjusted annual rate 3.5 percent. 
The rate advance was 4.0 percent during the period from February 
August 1971 the 6-month period immediately preceding the start the 
Economic Stabilization Program. All three major components the CPI 
food, commodities less food, and services increased slower rate 
from November May than they did from February August 1971. the 
first months the Program, which includes the period from August 
November when most prices were frozen, the UPI rose annual rate 
2.9 percent. 

The May food index, which includes both grocery store food and 
restaurant meals, declined 0.1 percent after seasonal adjustment, the 
same April. The nonfood commodity index rose 0.5 percent after 
seasonal adjustment, compared with increases 0.2 percent each 
the preceding months. The services index rose 0.2 percent, less than 
the 0.3 percent April. 

The index food purchased grocery stores, which usually shows 
change May, declined 0.2 percent. Prices, which were collected 
during the first week May, declined for most types food except 
fresh fruits and vegetables. Meat prices continued decline contra- 
for beef and more than usual for pork reflecting earlier 
(April) declines wholesale. The dairy products index decreased for 
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the first time months. The index for cereal and bakery products 
also turned down following increases each the preceding months. 
The increase fresh fruit prices was smaller than usual for May. 

Fresh vegetable prices, the other hand, rose more than seasonally due 
smaller supplies, especially green peppers, celery, and asparagus. 
The index for food away from home restaurant meals and snacks rose 
0.3 percent, less than the preceding months. 

The index for nonfood commodities rose 0.6 percent, considerably 
more than usual for May. About percent the increase was due 
continued rise prices used cars and apparel and sharp upturn 
gasoline prices, following declines recent months. Women's apparel 
prices moved they usually May. Increases for men's apparel 
and for footwear were somewhat larger than usual. Indexes also rose for 
most other nonfood commodities including houses, furniture, toilet goods, 
and tobacco products. New car prices, however, declined slightly more 
than usual for May. 

The index for services 0.2 percent May compared with 0.3 
percent April. The medical care services index increased less 
May than April. rise transportation services was the same 
April. Although parking fees rose sharply, local transit fares were 
unchanged after moving April, and auto insurance charges continued 
decline. ‘The index for household services rose 0.3 percent, the same 
April, reflecting higher charges for electricity, telephone, home 
repairs, and housekeeping services. The increase property taxes was 
the smallest almost year. Mortgage interest rates continued 
decline but the decrease was smaller than any month since the down 


ward trend began November. 
(MORE) 
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substantial proportion the 0.3 percent increase the May 
CPI was due price changes for items identified exempt from regula- 
tion under Phase thé Economic Stabilization Program. Prices 
used cars, raw agricultural products, and houses increased while mortgage 
interest rates declined. When the effects the price changes for these 
items are removed, the increase the May index was 0.1 percent, the 
same last month. 

Approximately 120,000 individual prices were collected directly 
the Bureau Labor Statistics May for use the index. 
Approximately percent these quotations represent monthly comparisons. 
Seventy-five percent these monthly comparisons remained unchanged, 
percent decreased, and percent increased betweén April and May. 
proportion prices increasing, and holding steady May 
was about the same the previous month. 

The May index also includes 23,000 price comparisons May from 
periods prior April, which 18,000 cover the quarterly span from 
February May. About percent these increased, the same 
last month's index. addition, little less 5,000 rental units 
were surveyed May and about percent these reported rent increases 
from November. Four percent the 5,000 reported increases between 


April and May. 
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REAL EARNINGS MAY 1972 

WASHINGTON Average weekly earnings American workers dollars 
constant purchasing power rose two-tenths one percent between April and May, 
reaching level 2.8 percent higher than year ago, the U.S. Department Labor's 
Bureau Labor Statistics has reported. This increase from year ago was the largest 
over-the-year gain real earnings reported for any May since the series became avail- 
able monthly basis 1964. 

The Bureau's report based average gross weekly earnings for 
and part-time nonsupervisory jobs the private nonfarm sector the 
Nation's economy. Earnings dollars constant purchasing power (real earnings) are 
determined adjusting the gross figures for changes the Consumer Price Index. 

Average gross weekly earnings, current dollars, rose cents between April 
and May $133.21. The over-the-month increase was attributable 2-cent increase 
average hourly earnings, the workweek remained unchanged 36.9 hours. After 
adjustment for changes consumer prices, real gross weekly earnings were 0.2 percent 
above the April level; workers contract construction and transportation and public 
utilities were the only groups experience over-the-month gains. Compared year 
ago, gross weekly earnings current dollars were $7.72 6.2 percent; during the 
same period, the Consumer Price Index rose 3.2 percent. result, gross earnings 
constant dollars advanced 2.8 percent. 

Spendable earnings (average weekly pay after deduction social security and 
Federal income taxes) for worker who was earning the average weekly pay and was taxed 
applicable married worker with three dependents,rose cents May 
$118.77. Compared with May 1971, these workers' spendable earnings were 7.0 percent. 
After adjustment spendable earnings for changes consumer prices, real spendable 
earnings for these wage earners were 0.2 percent above the April level and 3.6 percent 
above year ago. This was the largest year-to-year increase real spendable earnings 


for any May since the series became availabie monthly basis 1964. The greater 
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over-the-year percentage increase real spendable earnings, compared with real gross 
earnings, stems from reductions the Federal income tax liability for 1972. 

Seasonally adjusted average gross weekly earnings current dollars decreased 
cents, 0.3 percent, between April and May $133.57. After allowance for changes 


consumer prices, real gross weekly earnings were 0.6 percent below the April level. 


Spendable earnings for worker with three dependents current dollars, seasonally 


adjusted, were down 0.2 percent over the month, while spendable earnings dollars 


constant purchasing power fell 0.6 percent. 
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LABOR DEPARTMENT SETS RULEMAKING 
SAFETY AND HEALTH PROTECTION FOR JOB 
TRAINEES 

WASHINGTON Proposed rules extending the protection the Williams-Steiger 
Occupational Safety and Health Act 1970 persons who are receiving job training 
under Department Labor contracts, but are not employees the contractor, have 
been announced. 

George Guenther, Assistant Secretary Labor for Occupational Safety and 
Health, said the proposal would require contractors provide safety and health pro- 
tection these trainees that effective that required for employees covered 
the Williams-Steiger Act. 

Guenther said the proposal provides for standardized clause all Labor 
Department contracts for basic education, counseling, personal and cultural develop- 
ments, recreational activities and work-experience training. The clause will also 
require: 

That the contractor comply with recordkeeping provisions the Williams- 
Steiger Act with respect the trainees; 

That include the substance the clause any subcontracts; and 

That subject termination the contract for failure comply 


with the clause, under Federal procurement regulations. 
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LABOR AND HEW SIGN WELFARE 
CLIENTS FOR WORK AND TRAINING 


WASHINGTON Regulations under law effective July that will 
require 1.5 million able-bodied welfare recipients sign for work 
work training were issued recently Labor Secretary J.D. Hodgson and 
Health, Education, and Welfare Secretary Elliot Richardson. 

Affected will persons who receive apply for AFDC Aid 
Families with Dependent Children. than eight out ten will 
mothers, because there are really few able-bodied male adults the AFDC 
program," Secretary Richardson said. 

About 800,000 persons now receiving welfare will signed 
the end the year condition for receiving aid. The rest will 
signed they come apply for aid the next months. 

The massive sign-up actually extension the existing Work 
Incentive (WIN) program, joint HEW-Labor plan help welfare families 
become self-supporting. 

Previously, the only individuals the AFDC program required 
law registered for the WIN program were unemployed fathers 
and children over years old who are out school. The new regulations 
will require registration for work job training many additional 
persons among those applying for receiving Aid Families with 
Dependent Children. 

“But even some who are not required sign under the new law 
will Secretary Richardson said, they want 
work. 

estimated 300,000 mothers with children under six will make 
the bulk these said. 
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Both Secretaries Hodgson and Richardson pointed out that there 
more getting job than just signing up. 

order get work training for job," Secretary Hodgson 
said, “these women will need child care service, homemaker help, and 
perhaps home management, housing, family planning other services." 

‘Federal funds will pay for percent these 
services, said. The new regulations call for special units set 
local welfare offices help arrange for these services. 

next June, Secretary Hodgson estimated, local State Employment 
Services and other WIN agencies will have evaluated the work skills and 
developed employability plans for half the 1.5 million persons expected 
sign up. 

Those job training will receive their full welfare allowance, 
plus $30 month incentive pay. 

Employers who hire certified WIN participants can claim first- 
year tax credit 20% wages paid them. The employees must remain 
employed second full year, although they quit, become disabled, 
are fired for cause the credit can still claimed. 

States will benefit under the new law, receiving percent Federal 
aid for WIN-connected services instead the present percent. Also, 
the Federal share manpower costs will increase from percent. 


Although the new regulations become effective July persons 
have days submit suggested revisions. 

Comments the HEW regulations should sent to: SRS Admin- 
istrator, HEW, Washington, D.C. 20201. Comments the Labor Depart- 
ment regulations should Assistant Secretary Manpower, Depart- 
ment Labor, Washington, D.C. 20210. 


Comments received HEW will open for public inspection 
room 5121 HEW South Building, 330 Street, S.W., Washington, D.C. 


Comments received Labor will room 4424 Main Labor 
Building, 14th and Constitution Avenue, N.W. 


Week July 1972 


VETERANS PROGRAM TOPS MILLION MARK, 
WILL EXCEED GOAL, HODGSON SAYS 


WASHINGTON President Nixon's Veterans Program has passed the 1,000,000 mark 
jobs training placements and will exceed its goal for the fiscal year, Secretary 
Labor Hodgson has reported. 

Latest reports, said, show total 1,008,687 Vietnam-era veterans placed 
since the program began last July. 

This figure reflects placements through March some program categories and 
some April 30. 

Secretary Hodgson said the tally 97.2 percent the fiscal year's goal 
1,038,000 June 30, 1972. represents 375,104 returning servicemen placed jobs, 
and 633,583 enrolled training furnished other major assistance aimed placing 
them job. 

Hodgson praised the National Alliance Businessmen for its accomplishment 
placing 97,111 Vietnam-era veterans jobs private industry April 30. 

goal 100,000 placements June evidently will considerably 
Hodgson said. 

other segments the program, the Secretary reported these accomplishments: 

471,839 initially enrolled (up April 30) college and 
courses, and apprenticeship and other on-the-job training, under the 
Bill; 

223,000 placed full-time permanent jobs (up March 31) the public 
Employment Service, which gives Vietnam-era Veterans first priority for 
all openings; 

96,900 (March 31) enrollments Manpower Administration job training programs 
and 8,593 (April 30) enrolled training programs under auspices the 
Department Health, Education, and Welfare; 

56,251 enrolled (March 31) Project Transition, Defense and Labor 
Department project give civilian job skill training and other types 
assistance active duty servicemen help prepare them for their transition 


civilian life; and 
(MORE) 
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54,993 hired (March 31) the Federal Government and the Postal Service. 

Hodgson said that "Although there were 4,166,000 20-29 year old veterans the 
labor May 1972, compared with 3,608,000 May 1971 increase 
558,000 the number unemployed has not increased. 

"More than half-million have found employment, and the total number 
era veterans work has risen 3,300,000 3,858,000." 

momentum for helping the returning veterans back into the mainstream 
American life that has been generated the President's direction," Secretary Hodgson 
said, "will continue through the next months. 

attained June 30, 1973, are being formmlated now, and they will 


substantial. anticipate second consecutive year concentrated cooperation 


Government, private industry, and all sectors our economy behalf the 


returning servicemen." 
letter transmitted May President Nixon called Secretary Hodgson 
continue leadership the President's Veterans Program fiscal 1973. 


Week July 1972 


NURSERY SCHOOL WORKERS NOW DUE 
MINIMUM WAGE 


WASHINGTON section the Education Amendments 1972, 
extending minimum wage and overtime pay benefits beginning July 
employees nursery schools, public and private kindergartens and other 
preschool enterprises, will affect estimated 150,000 workers, the U.S. 
Department Labor has announced. 

Section 906(b) (2-3) the Law, signed recently President Nixon, 
amends the Fair Labor Standards Act (Wage and Hour Law) include pre- 
school employees. 

Preschool employees now brought under the Act, unless otherwise 
exempt, must paid least $1.60 per hour and not less than 1-1/2 times 
their regular pay rates for all hours worked over workweek. 

Assistant Secretary Labor Grunewald, 
director the Employment Standards Administration which administers the 
Wage and Hour Law, said: our information there were some 
17,500 preschools the United States employing about 127,000 workers 
1970. estimate that there may now 20,000 preschools with about 
150,000 employees and the number steadily increasing." 

Grunewald said the number preschools growing because more 
women with children are entering the workforce. said women now com- 
prise about percent the nation's workforce. 


Week July 1972 


HIGHER EDUCATION LAW EXTENDS EQUAL PAY ACT 
PROTECTION MILLION EXECUTIVES, 
ADMINISTRATORS, PROFESSIONALS AND OUTSIDE 
SALES PEOPLE 


WASHINGTON The U.S. Department Labor says section the 
Education Amendments 1972 signed recently President Nixon, extends 


additional economic benefits estimated million executive 


administrative and professional employees and outside salespeople. 
could bring increased pay many them, mostly women. 
Section 906(b) (1) the new Law extends benefits the Equal Pay 
Act, part the Fair Labor Standards Act which previously exempted 
those groups from its protection. 
The Equal Pay Act requires the same pay for men and women doing 
substantially equal work, requiring substantially equal skill, effort 


and responsibility under similar working conditions the same establish- 


ment. Where discrimination exists, pay rates the lower paid sex must 
raised equal those the higher paid sex. 
“Women will benefit more than men the newly covered occupations 
because where sex discrimination found, nearly always women who 
are discriminated against," said Assistant Secretary Labor Richard 
Grunewald who directs the Employment Standards Administration (ESA) which 
administers the Equal Pay Act. 
Equal Pay investigations are carried out nearly 1,000 ESA Wage 
and Hour Division Compliance Officers located 350 cities around the 
country. 
our important objectives eliminate the practice 
sex discrimination the starting salaries newly hired 


Grunewald said. 
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said the Labor Department will promptly issue legal 
interpretation the Equal Pay Act applies the newly covered 
occupations. 

also said that the ESA will inform employers their new 
responsibilities and will encourage equal rights groups provide Wage 
and Hour Field Offices with specific information about violations the 
Equal Pay Act. 

"At the same time," Grunewald said, “we will continue our efforts 


assure pay equalization workers occupations previously covered 


the Equal Pay Act, especially low income workers." 


Week July 1972 


ADMINISTRATION RECOMMENDS EXTENSION 
EMERGENCY UNEMPLOYMENT ACT 


WASHINGTON Secretary Labor Hodgson, the request 
President Nixon, has recommended Congress six-month extension 
the Emergency Unemployment Compensation Act 1971, which provides 
weeks additional unemployment pay benefits for jobless workers 
States having high level unemployment. 

Under the existing law, which expires June 30, new beneficiaries 
can added that date, with benefit payments continuing 
September 30. The extension would make the Act operative through 
December, with payments possible through March. 

Secretary Hodgson termed the recommendations "one more action 
evidencing the Administration's deep concern for jobless 

message transmitted Congressional leaders, Hodgson 


said that estimated 300,000 400,000 additional individuals would 


given access emergency compensation under the extension, with 


additional costs totaling $120 million $220 million. 

The Secretary said "will immediately submit the Congress 
legislation embodying the recommendation." 

The extension the Act, Hodgson said, would permit new bene- 
ficiaries enter the program during all the minimum 26-week period, 
and any later weeks during calendar year 1972 that the State ina 
temporary benefit period (6.5 percent insured unemployment). would 
leave the maximum potential duration for beneficiaries (including 
regular and extended benefits) weeks. 

strong point the Administration's recommendations that 
the financing this program put insurance system basis. Under 
the present law, payments which are estimated amount $400 million 
$500 million for the period January-September 1972 are made Federal 
Government general revenue advances. The Administration holds that this 
violates the insurance principle which the regular, self-supporting 


(MORE) 
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Federal-State unemployment insurance system has operated since the 1930's. 

The Administration recommending Congress that the Act 
changed provide that the amergency unemployment benefits charged 
against each State's extended benefits account and financed 
increase 8/100 percent the unemployment insurance tax 
employer payrolls. 

Hodgson estimated that with gradual improvement the unemploy- 
ment rate during the next six months, about States would qualify for 
emergency compensation July, declining monthly level about 
five December. 

The States qualfying for the program June are: 

Alaska, California, Connecticut, Idaho, Maine, Massachusetts, 


Michigan, Minnesota, Montana, Nevada, New Jersey, New York, North Dakota, 


Oregon, Puerto Rico, Rhode Island, Vermont, Washington, and West Virginia. 


eligible for emergency compensation, individual must have 
exhuasted all rights regular unemployment insurance benefits (usually 
weeks) and extended benefits (up additional weeks, maximum 
39) they are payable. 

insurance payments," Hodgson said, 
dollars. They represent about three times actual amount 
purchasing power. They are spent almost immediately for rent, groceries, 
clothes and other essentials everyday living. Everyone, including 
workers, employers, and the general public, benefits from unemployment 
insurance. The program enables the laid-off worker maintain his 
dignity and sense personal worth while seeking work, and also gives 
the economy automatic stabilizer which tends curtail the spread 


(MORE) 
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Legislation signed August 1970 President Nixon extended 


regular unemployment insurance coverage additional 4.75 million 
workers beginning January 1972, the largest addition coverage since 
the program began, bringing the number worker's covered over 
million. 

The Administration also obtained passage legislation make 
"extended benefits" part the permanent unemployment insurance 
program, giving weeks additional benefits, with maximum 
weeks, insured workers periods increased unemployment. 

The Emergency Unemployment Compensation Act 1971 provided temporarily 
third tier protection for workers States with higher unemployment 
rates than required under the extended benefit program. 

Other actions evidencing President Nixon's concern for jobless 
workers, Secretary Hodgson said, include the Emergency Employment Act, 
which during its first year cost billion placed over 165,000 
jobless people necessary State, county and municipal public jobs. 
President Nixon has requested the full $1.25 billion authorized 
Congress support the public jobs program for second year. 

also called attention the step-up the President has supported 
vocational and on-the-job training programs and other manpower services 
for the unemployed and underemployed for minority groups, and the 
Presidentially-directed programs aimed the employment Vietnam-era 
veterans, and the TMRP (Technology, Mobilization and Reemployment) 


Program for engineers, scientists, and technicians. 
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LEGISLATION SAFEGUARD PRIVATE 
PENSION PLANS URGED SECRETARY 


WASHINGTON Secretary Labor J.D. Hodgson has urged Senate 
panel endorse President Nixon's proposals safeguard the nation's 
private pension systems. 

before the Labor Subcommittee the Senate Committee 
Labor and Public Welfare, cautioned against measures that might 
prove disservice the workers and collective bargaining. 

One the President's bills, the Employee Benefits Protection Act, 
would amend existing law improve reporting and disclosure requirements, 
provide new fiduciary standards for the conduct pension plan personnel, 
and strengthen enforcement powers plan participants, beneficiaries and 
the Secretary. 

and the bill before different (finance) committee," said 
Secretary Hodgson, "present balanced and prudently prepared group 
changes and innovation that will strengthen the protections available 
virtually all workers, including about million who are not covered 
private plans, and the same time, will foster expansion the private 
pension plan system." 

Discussing vesting, under which the benefit rights accrued 
plan participant would not forfeited even changed jobs stopped 
working before the normal retirement age, Secretary Hodgson proposed the 
Rule minimum standard. said that would acceptable 
cost and would bring rapid vesting for middle-aged and older workers. 

The Rule requires percent vesting whenever any combination 
age and years plan participation equals 50, with vesting 
additional percent each year for five years thereafter. Thus, the 
worker who begins participate plan age would, with 


years covered service. become percent vested. would 100 


(MORE) 
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percent vested after five additional years. 

complement the vesting standard, the Administration bill 
contains minimum service and age standards for eligibility participate 
plan. employer could not establish service requirement for 
participation excess years minimum age requirement excess 
years. However, employer would not required cover new 
employee who became eligible when attained age which was within 
five years the normal retirement age under the plan. 

the most important feature the Rule rapid vesting 
older workers some have questioned whether job prospects for older 
workers might jeopardized. 

"We not believe this fear justified, and will explain 
the Labor Secretary said prepared testimony. "First, older worker 
may required have three years service before begins 
vest. Thus, older worker must complete reasonable trial period 
before vesting begins. Once older worker has remained three years, 


very likely remain with his employer until retirement. 


“Second, new employee whose age within five years normal 


retirement age need not covered under the plan. result, the 
cost bringing older worker into plan and vesting him under the 
Rule only slightly higher than the cost not vesting him 
all. For this reason the Rule should not discourage anyone from 
hiring older. worker. 

“The Rule would raise the number workers with vesting 
from percent percent all private pension plan participants. 
More importantly, among participants age and over, the percentage with 
vesting would rise from percent percent. Thus, the Rule 


would assure benefit rights for virtually all older plan participants." 
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Secretary said two other features the Administration bill 


know the Individual Retirement Benefits Act are noteworthy. One pro- 


vides that years service prior enactment are included for purposes 


determining when employee begins vest, but the bill would vest 
only benefits earned after enactment. Under this approach, many plan 
participants would begin earning vested benefits soon the act 
becomes effective, not years later. 

The second point that the Rule would apply all tax 
qualified corporate plans regardless size. lack 
the Secretary said, equally prejudicial whether the plan large 
small, and reasonable vesting standard such the Rule 
imposes serious administrative burden small plan." 

President Nixon's other bill, known the Employee Benefits 
Protection Act, “also contains two other features which believe are 
essential. The first will allow help end the pension inequity that 
now exists between workers covered private plans and those who are 
not covered allowing the latter claim appropriate deductions 
their income tax returns for savings which they have earmarked for 
retirement. The second will liberalize tax rules for pension and profit 
sharing plans the self-employed and their employees, thereby broadening 


coverage under these plans... The most innovative these proposals 

the tax deduction for retirement plan contributions individuals. 
This proposal aimed what many think may the most serious flaw 
the. private retirement system the fact that only about half the 
private, non-agricultural work force covered. The other half, persons 
who must save their own for retirement, receive none the advantages 
tax deferral available persons covered employer-financed pension 
plans. 


Dear Consumer 


Interstate Land Sales 
Law Protects You 


Virginia Knauer 
Special Assistant the President, 
and Director, 
White House Consumer Affairs 


weekend vacation house for the whole family. 

retirement home away from the city. 

dream these get-away-from-it-all places— 
the mountains, the shore the country. 
Over the many try save little 
extra cash buy piece land for that special 


dream house. 


For many persons, how- 
ever, their savings buy dis- 
dreams. According the 
Office Interstate Land 
Sales the De- 
partment and 
Urban Development, “Thou- 
sands people every week 
are being misled cheated 
when buying lots for recrea- 
tional, retirement 
ment purposes.” 

Because heard many 
consumer complaints about 
land developers, Congress 
passed the Interstate Land 
Sales Full Act 
1968. you ever intend 
reational, retirement 
vestment purposes, you will 
visions the law: 

First all, virtually 
any land developer 
selling leasing more 
unimproved lots under five 
furnish you with property 
report detailed infor- 
mation about the land you 
are considering. Insist upon 
receiving 
and study before you buy. 
The 
sents one primary 
sources 
the law. 


port must tell you 
—Distances over paved 
and unpaved roads neigh- 
boring communities, 
—Existence any liens 
the property, 
—Availability recrea- 
tional facilities and related 
costs assessments you, 
the buyer, 
—Availability sewer 
and water services, gas and 


—Soil and foundation con- 
ditions that cause 


problems construction, 

—Number houses cur- 
rently occupied the de- 
velopment, 

schools, 
medical and shopping facili- 
ties and public transporta- 
tion, 

—Probability receiving 
clear title the land when 
you have paid for it, 

—Many other 
about the land importance 
you deciding whether 
buy. 

course, your best pro- 
tection see the land 
fore you buy. 

you desire more infor- 
mation about the law and 
your rights consumer, 
write the Office Inter- 


state Land Sales Registra- 
tion, Department Housing 
Development, 


Washington, 20410. 
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FILLERS FROM THE LABOR DEPARTMENT 

May, average weekly earnings American workers dollars constant purchasing 
power reached level 2.8 percent higher than year ago. This increase represents 
the largest over-the-year gain real earnings since 1964. 


Since 1969, the number minority apprentices registered with the Bureau Apprentice- 


ship and Training increased 9,500 percent from 11,000 20,500. 


the first quarter 1972, job listings with the Employment Service totaled 
1,436,000 compared with 1,257,100 the same 1971 period. 

the 4.2 million Vietnam-era veterans the labor force, 3.9 million are employed 
560,000 more than year ago and 310,000 are without jobs. 


